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Manitoba Regulation 15/2015 amended

1 The Interest, Penalties and Financial Matters Regulation,

Manitoba Regulation 15/2015, is amended by this regulation.

2 The table in subsection 5(1) is replaced with the following:

Column 1
Provision

Column 2
Penalty Amount

4(1.1) (payment on day of accident) $225

4(1.2) (no deduction for payment on
day of accident)

$225

11 (principal's duty to see that
contractor files statements)

$225

15 (no deduction from wages by
employer, no contribution
from worker)

$225

18 (employer to report accident) $500

18.1 (employer to report worker's
return to work)

Greater of:

- $225, or 

- 10% of the amount of the claim
overpayment

1



 

19(4) (worker's duty to report
return to work)

Greater of:

- $225, or 

- 10% of the amount of the claim
overpayment

19.1(1) (discouraging worker from
claiming)

$4,000 if no other failures to
comply with
subsection 19.1(1) in the
preceding five-year period

$5,000 for second contravention in
a five-year period

$6,000 for third or subsequent
contravention in a five-year
period

19.1(2) (no discriminatory action) $4,000 if no other failures to
comply with
subsection 19.1(2) in the
preceding five-year period

$5,000 for second contravention in
a five-year period

$6,000 for third or subsequent
contravention in a five-year
period

19.2(2) (failure to post a notice) $500 if no other failures to
comply with subsection
19.2(2) in the preceding
five-year period

$2,500 for second contravention in
a five-year period

$5,000 for third or subsequent
contravention in a five-year
period)

68(3) (contravenes a regulation) $225, if no other amount is
prescribed for the contravention
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86(1)(c) (failure to produce
documents or books )

$500 if no other failures to
comply with clause 86(1)(c)
in the preceding five-year
period

$2,500 for second contravention in
a five-year period

$5,000 for third or subsequent
contravention in a five-year
period

98(1) (return re new industry) Lesser of:

- $5,000, or 

- 10% of the employer's assessment
for the year in which the failure
occurs

Coming into force

3 This regulation comes into force on January 1, 2016 or the day it is
registered under The Statutes and Regulations Act, which ever is later.

November 26, 2015 The Workers Compensation Board:

Michael D. Werier
Chairperson
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